[image: image1.jpg]Keele University




Payflex+ 

SCHEME SUMMARY
For Monthly Paid KSS Members 

Keele operates Payflex+ for monthly paid Keele Superannuation Scheme (KSS) members.  Taking part in the Payflex+ scheme may increase your take-home pay and make savings for the University too.  Payflex+ is a Salary Exchange scheme similar to the arrangements that the University currently offers for childcare vouchers and Keele nursery places.  Payflex+ creates savings by reducing the amount of National Insurance Contributions (NIC) you and the University pay on your pension contributions but without affecting your KSS pension benefits or state benefit entitlements (such as the Basic State Pension) in any way.

We have outlined how Payflex+ works and have provided examples of the savings you could make.  Please refer to the Frequently Asked Questions for more detailed guidance. 

	Terms and abbreviations used in this document



	This leaflet uses some terms and abbreviations, some of which apply specifically to the scheme and others whose meaning may not be understood or immediately obvious. 



	SALARY EXCHANGE
	An arrangement where you agree to a contractual reduction in your pay in exchange for a University contribution to your pension scheme.  You will receive any savings from the reduced amount of NIC you will pay on your Adjusted Pay.

	ADJUSTED PAY
	Your pay after Salary Exchange.

	BASE PAY
	Your Basic Pay before Salary Exchange.

	PENSIONABLE PAY
	Defined by the KSS pension scheme rules and calculated on your Base Pay, including any other earnings as may be recognised by the University and the KSS as pensionable.

	NIC
	National Insurance Contributions.


How does Payflex+ work?

Step 1: 
You will not make standard pension contributions to the KSS (except in the case of AVCs*; please see Question C1 of the FAQs booklet for more information).

Step 2: 
In return, the University will increase its contributions by an equal amount which will be paid into the KSS pension fund.  The total amount paid into the fund remains the same.
Step 3: 
As the University is increasing its pension contributions, you agree to reduce your Base Pay by the amount that you previously paid into the KSS.
Step 4: 
You save NIC as the pension contributions that you previously paid to the KSS were subject to NIC whereas the contributions made by the University are not. The University will also make NIC savings in the same way.

Step 5: 
Your pension and other similar benefits will continue to be based on your higher Base Pay and so will not be negatively affected by participation in PayFlex+.

*AVCs are not currently included in this scheme - see FAQs, Question C1 for more information.
How much could I save?

The increase in your take home pay due to Payflex+ depends on your current level of pay and personal circumstances. The table below provides an indication of the annual savings available to members making the standard employee contributions to the KSS. 

	Top of Grade
	Salary Scale Point
	Annual Base Pay
	Approximate Annual Saving Final Salary Section

	1
	2
	£13,552
	£105

	2
	8
	£15,782
	£125

	3
	11
	£17,179
	£135

	4
	16
	£19,822
	£155

	5
	22
	£23,661
	£185

	6
	29
	£29,099
	£225

	7
	37
	£36,862
	£290

	8
	44
	£45,336
	£120

	9
	50
	£54,133
	£81


And so to summarise
Although your take-home pay may increase, your KSS pension benefits will be the same as will your entitlement to state benefits such as the Basic State Pension.  Payflex+ will not affect any other pay-related payments that you receive from the University such as pay awards and overtime.   Any salary details provided by the University, such as to Mortgage providers or other future employers will be your Base Pay (i.e. before Payflex+ reduction).

Can I take part?

Any Members of the KSS who are paid monthly and who we believe will be no worse off from taking part in Payflex+ were automatically included from the date of implementation.  However as Payflex+ is an entirely voluntary arrangement, if you do not wish to participate you can choose to opt out by contacting HR for an opt-out form, which needs to be completed and returned to Human Resources before 1 April each year.
There are a few limited circumstances where Payflex+ may not be favourable for Members. If this could apply to you, you do not need to take any action as you will not be automatically opted into Payflex+.   In such cases we will notify you of your particular circumstances separately.       






